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Discretion Regulation reference Employer discretions policy

Discretions relating to current contributing employees and leavers after 31/03/2014

Ul oty e, BRG] i e The Council will not fund any employee’s Additional Pension
circumstances to contribute to a shared R16(2)(e) & R16(4)(d) . ; . y p y .

Contributions either in whole or in part on the basis of cost.

cost APC scheme

Whether, how much, and in what g .
. ’ . The Council will not fund any employee’s Additional Voluntary
circumstances to contribute to a shared R17(1) 0L . . . .
Contributions either in whole or in part on the basis of cost.
cost AVC scheme

Whether to extend 30 day deadline for
member to elect for a shared cost APC upon
return from a period of absence from work
with permission with no pensionable pay

(otherwise than because of illness or injury,
relevant child-related leave or reserve forces

. R16(16)

service leave).

As previously stated, the Council will not fund any shared cost
Additional Pension Contributions.
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Discretion Regulation reference Employer discretions policy

Whether, at full cost to the Scheme
employer, to grant extra annual pension,
up to the LGPS additional pension limit
(reviewed annually), to an active
member or within 6 months of leaving to
a member whose employment was
terminated on the grounds of
redundancy or business efficiency

The Council may consider granting additional pension payment
R31 to an active member dismissed by reason of redundancy or
business efficiency assessed on a case-by-case basis.

With an employer’s consent, a member
leaving local government employment
aged at least 55, but before normal
retirement age, or age 60, may choose to

receive payment of their retirement R30(2) and R30(5)

benefitsimmediately. Their pension will
be reduced by amounts shown as

appropriate by the Governmentactuary.

Requests will be referred to the Staffing Committee. These
will be considered on a case-by-case basis, taking into
account factors including cost.

In regard to waiving the actuarial reduction on
compassionate grounds these will be considered by the
Staffing Committee only in exceptional circumstances.

The Council may consider granting early payment of
suspended tier 3 ill health pension in exceptional
Power of employing authority to consent circumstances.
to a person’s choice of early payment of
pension in the case of a pensioner The Council may consider whether to waive, on

member with deferred benefits compassionate grounds, the actuarial reduction applied to
benefits paid early under Regulation 30A in exceptional
circumstances.

R30A(3) and R30A(5)
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Discretion

Regulation reference

Employer discretions policy

Whether to waive, in whole or in part,
actuarial reduction on benefits which a
member voluntarily draws before normal
pension age

R30(8)

The Council will consider whether to waive, in whole or in
part, actuarial reduction on benefits paid on flexible

retirement only in exceptional circumstances, deciding each
case on its merits and business case.

The Staffing Committee will be responsible for consideration

Whether to waive any actuarial

reduction on pre and/or post April 2014

benefits paid early on compassionate
grounds

TP3(1), TPSch 2, paras 2(1)

and determination of requests.

Requests will be considered by the Staffing Committee. A
decision to waive any actuarial reduction will be considered in
exceptional circumstances on compassionate grounds.

Whether to “switch on” the 85-year rule
for a member voluntarily drawing
benefits on or after age 55 and before
age 60.

TPSch 2, paras 1(2) and 2(2)

The Council will agree to ‘switch on’ the 85 year rule on a case-
by-case basis, having consideration of the cost to the Council.

Whether all or some benefits can be paid
if an employee over 55 reduces their
hours or grade (flexible retirement)

R30(6) & TP11(2)

The Council will consider offering flexible retirement to all
employees aged 55 or over on a business case basis. This may
include the discretion to waive the reduction where savings
from the flexible retirement will offset any actuarial strain
within a two-year payback period.
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Discretion

Regulation reference

Employer discretions policy

Whether to recover money owing
to the former employer where a
person has left employment as a
result of gross misconduct or a
criminal, negligent or fraudulent act
or omission in relation to the
employment and owes money to
the employer arising out of such
misconduct, act or omission.

NB: If there is a dispute about the
amount owed the Council may only
recover the money from the employee
pension benefits under a Court Order or
the award of an arbitrator.

R93

The Council will normally look to seek to recover any money
owing as a result of a former employee’s grave misconduct, or
criminal, negligent or fraudulent acts or omissions from the
employee’s pension benefits.

Whether to waive, in whole or in part,
actuarial reduction on benefits paid on
flexible retirement

R30(8)

The Council will consider whether to waive, in whole or in
part, actuarial reduction on benefits paid on flexible
retirement only in exceptional circumstances, deciding each
case on its merits and business case.

The Staffing Committee will be responsible for consideration
and determination of requests.

Whether to extend normal time limit for
acceptance of a transfer value beyond 12
months from joining the LGPS.

R100(6)

The Council will extend the time period for acceptance of a
transfer value for a period of up to 24 months from joining the
LGPS.
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Discretions relating to leavers 01/04/2008 to 31/03/2014

Discretion

Regulation reference

Employer discretions policy

Whether to waive, on compassionate
grounds, the actuarial reduction applied
to deferred benefits paid early under
B30

B30(5), TPSch 2, para 2(1)

Not applicable due to the fact that Gwennap Parish Council was
not part of the LGPS during this time period, unless TUPE
applies for members previously employed by Cornwall
Libraries.

Whether to waive, on compassionate
grounds, the actuarial reduction applied
to benefits paid early under B30A for a
suspended tier 3 member.

B30A(5), TPSch 2, para 2(1)

Not applicable due to the fact that Gwennap Parish Council was
not part of the LGPS during this time period, unless TUPE
applies for members previously employed by Cornwall
Libraries.

Whether to “switch on” the 85-year rule
for a deferred member voluntarily
drawing benefits on or after age 55 and
before age 60.

TPSch 2, paras 1(2) and 1(1)(c)

Not applicable due to the fact that Gwennap Parish Council was
not part of the LGPS during this time period, unless TUPE
applies for members previously employed by Cornwall
Libraries.

Whether to “switch on” the 85-year rule
for a suspended tier 3 member
voluntarily drawing benefits on or after
age 55 and before age 60

TPSch 2, paras 1(2) and 1(1)(c)

Not applicable due to the fact that Gwennap Parish Council was
not part of the LGPS during this time period, unless TUPE
applies for members previously employed by Cornwall
Libraries.
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Discretions relating to leavers 01/04/1998 to 31/03/2008 and councillors

Discretion

Regulation reference

Employer discretions policy

Waive, on compassionate grounds, the
actuarial reduction applied to deferred
benefits paid early.

31(5) & TPSch 2, para 2(1)

Not applicable due to the fact that Gwennap Parish Council was
not part of the LGPS during this time period, unless TUPE
applies for members previously employed by Cornwall
Libraries.

Whether to “switch on” the 85-year rule
for a deferred member voluntarily
drawing benefits on or after age 55 and

TPSch 2, para 1(2) & 1(1)(f) &

Not applicable due to the fact that Gwennap Parish Council was
not part of the LGPS during this time period, unless TUPE

before age 60. R60 applies for members pre.zwou-sly employed by Cornwall
Libraries.
Grant application for early payment of Not applicable due to the fact that Gwennap Parish Council was
t part of the LGPS during this ti iod, unless TUPE
deferred benefits on or after age 50 and 31(2) ot part OF the uring this time period, untess

before age 55.

applies for members previously employed by Cornwall
Libraries.
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Regulation reference

Employer discretions policy

Optants out only to get benefits paid
from NRD if employer agrees.

31(7A)

Not applicable due to the fact that Gwennap Parish Council was
not part of the LGPS during this time period, unless TUPE
applies for members previously employed by Cornwall

Libraries.

Discretions relating to leavers before 01/04/1998

Grant application for early payment of
deferred benefits on or after age 50 on
compassionate grounds.

TL4, L106(1) & D11(2)(c)

Not applicable due to the fact that Gwennap Parish Council was
not part of the LGPS during this time period, unless TUPE
applies for members previously employed by Cornwall

Libraries.

Name: Richard Williams

Signature:

Date:

13t January 2025
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